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ABSTRACT 

The study attempted to investigate the well-being, workplace spirituality, and sense of efficacy towards work ethics 

of public secondary school teachers of Region XI. Likewise, it also probed the relationship among the involved 

variables. Moreover, it investigated the variable that best predicts work ethics and the best fitting structural model on 

work ethics. The study utilized a descriptive-correlational technique through the structural equation modelling 

(SEM). A modified and validated survey questionnaire was administered through face-to-face and in Google Forms 

to a total of 400 respondents who were randomly selected using stratified random sampling. Findings revealed that, 

overall, the level of exogenous variables were described as very high and indicated a significant relationship with 

work ethics. Moreover, the most sparing model (Best fit Model), conveyed a new idea that the endogenous variable, 

work ethics was significantly best anchored on well-being which was grounded in terms of student interaction and 

organizational well-being, and was highly reinforced  by workplace spirituality of public secondary school teachers 

defined by its indicators: compassion, mindfulness, meaningful work, and transcendence and further significantly 

strengthened  by third exogenous variable, sense of efficacy, which was outlined by its domains: student 

engagement and classroom management.  In conclusion, the final model depicted the direct causal relationships of 

well-being, workplace spirituality, and sense of efficacy, and was found to be the best model on the work ethics of 

public secondary school teachers. 
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INTRODUCTION 

Several members of the community have expressed their concerns regarding potential employees' work 

ethics. Workplace ethics are thought to be deteriorating not only in the United States but also in other industrialized 

countries. Some issues have stated that a drop in work ethics is linked to lower job performance, higher absenteeism, 

higher attrition, and increased counterproductive behavior, which includes everything from unapproved breaks to 

employee theft (Thomas, 2019). In the academe, many institutions face a lack of work ethics within their teachers, 

despite having great degrees, achievements, medals, extra qualifications, and content knowledge (Sherpa, 2018). 

Work ethics in the educational setting is concerned with a teacher's professional responsibility to his/her students 

and their parents, as well as their understanding of their professional obligations. The challenge of combining 

professional commitments with private and familial matters is a common dilemma experienced by many instructors, 

and possibly the most common ethical dilemma in any employment (Gluchmanova, 2015). 

Work ethics is vital to any organization because these are critical to overall development, the production of 

goods and services, domestic consumption, and international trade or exchange, the creation of national wealth, 

political stability, and the inclusive benefits of long-term human development. In other words, the well-being of all 

stakeholders, the organization's productivity and consequent profitability, and the nation's macroeconomic growth 

and development are all determined by how effectively organizations adhere to ethical principles (Adeyeye, Adeniji, 

Osibanjo & Oludayo, 2015). In teaching, work ethics serves as a guide for teachers, allowing them to give great 

education and instill good values. It informs teachers that they play a critical role in bringing about desired changes 

in pupils' behavior (Sherpa, 2018).  
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It is well acknowledged that several factors affect work ethics such as well-being, workplace spirituality, and 

sense of efficacy. In fact, teacher well-being is inextricably linked to the quality of their work (CESE, 2014). 

Meanwhile, encouraging workplace spirituality leads to improved work ethics. Every time teachers teach with 

honesty, a sense of fairness, integrity, compassion, respect, and other core virtues, they manifest   moral agency 

(Minon, 2018). For sense of efficacy, it is believed that strong work ethic characterizes teachers with an increased 

sense of efficacy. These are educators who persevere in the face of adversity (Ağçam & Babanoğlu, 2016).   

There have been existing studies about well-being, workplace spirituality, sense of efficacy, and work ethics. 

However, few studies deal with the association of the four variables. Most of these existing studies were in a 

bivariate relationship. Furthermore, there is no existing study specifically in Mindanao that links the four variables. 

This prompted the researcher to conduct the study about well-being, workplace spirituality, sense of efficacy, and 

work ethics of the public secondary schools in Southern Mindanao using the Structural Equation Model (SEM). Its 

goal was to figure out which factors were the most reliable predictors of work ethics and which model fit them 

best. Hopefully, the current study shall make an essential contribution and clear understanding of the four 

variables, which would serve as the basis of formulating and enhancing DepEd policy and regulation to improve its 

performance. It may reveal which programs or activities should be prioritized and undertaken to improve teachers' 

work ethics. 

 

Research Objective 

The study aimed to investigate the structural model on the work ethics of teachers in public secondary 

schools in Southern Mindanao. Specifically, it sought to answer the following objectives: To describe the level of 

well-being of public school teachers in terms of workload well-being;  organizational well-being; and student 

interaction well-being next is to ascertain the level of workplace spirituality of public school teachers in terms of 

compassion; mindfulness; meaningful work; and transcendence another one is to identify the level of sense of 

efficacy of public school teachers in terms of student engagement; instructional strategies; and classroom 

management and one last for the descriptive is to describe the level of work ethics of public school teachers in terms 

of self-reliance; morality; leisure; hard work; centrality of work; wasted time; and delay of gratification. For the test 

of relationship, the first is to determine the significance of the relationship between well-being and work ethics 

second is workplace spirituality and work ethics and the last is sense of efficacy and work ethics. For the final is to 

determine the best-fit model of work ethics of public-school teachers. 

 

Hypothesis 

 To answer objectively the problem of this study, the following hypotheses were tested: there is no 

significant relationship between well-being and work ethics; workplace spirituality and work ethics; and sense of 

efficacy and work ethics. Well-being, workplace spirituality, and sense of efficacy have no significant relationship 

with the work ethics of teachers. There is no model that best fits work ethics. 

 

RESEARCH METHOD 

This study is quantitative research utilizing descriptive-correlational and Structural Equation Models (SEM). 

Quantitative research emphasizes collecting and analyzing information in the form of numbers (Edmons & 

Kennedy, 2012).  Apparently, this study is quantitative research for it deals with numbers as its unit of analysis. This 

study also uses quantitative and statistical tools. Specifically, the study also uses the descriptive-correlational 

method, which is used to describe the statistical association between two or more variables (Creswell, 2002). In 

certain cases, two variables become related because they are related to or caused by a third variable. It is descriptive 

because it describes the level of well-being, workplace spirituality and sense of efficacy, and teachers' level of work 

ethics. Meanwhile, it is correlational since it measured the degree of relationship between the aforementioned 

independent variables and the work ethics of teachers as the dependent variable. In the generation of the best fit 

model, Structural Equation Modeling (SEM) will be used. Modeling latent variables, correcting measurement error, 

specifying errors and covariance structures, and simultaneously estimating complete theories are all possible with 

structural equation modeling (SEM). It enables a researcher to model and forecast hypothesized correlations 
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between construct variables (Oke, Ogunsami & Ogunlana, 2012). This study analyzed the hypothesized 

relationships where it starts with a theoretically based model, which is transformed into a path diagram. The 

investigation aimed to develop the best fit model of work ethics among public secondary school teachers. 

The study respondents were the 400 secondary public-school teachers from different public secondary 

schools in Southern Mindanao. The study had a total of 400 respondents based on Yamane's (1967) algorithm. 

Multiple regression, analysis of covariance, or log-linear analysis, which could be used for more thorough state 

effect evaluations, are thought to require a large sample size, such as 200-500. After calculating the sample size for 

this investigation, stratified random sampling was used to pick the respondents. In stratified sampling, the 

population is divided into regions or strata, and a sample is drawn from each stratum according to a set of rules. If 

the design inside each stratum is simple random sampling, the design is called stratified random sampling 

(Thompson, 2012). Southern Mindanao was divided into eleven divisions for this study. Each division was treated as 

a stratum, and simple random sampling was used to collect data. As to the inclusion and exclusion criteria of this 

study, all teachers in the public secondary schools of Southern Mindanao had the opportunity to be selected. 

However, teachers who are not part of the public secondary school were not included. Hence, elementary, junior 

high school teachers, and senior high school teachers were not given the chance to be selected as respondents of this 

study. There is a 12,641 total population of public secondary school teachers in Region XI. As mentioned, there 

were 400 respondents in this study. Of this, 78 respondents were from Davao de Oro Division which is equivalent to 

19.52 percent; 112 respondents or 28.11 percent were from Davao City Division; 44 respondents or 10.89 percent 

were from Davao del Norte Division; 35 respondents or 8.79 percent were from Davao del Sur Division; 24 

respondents or 6.06 percent from Davao Occidental Division; 20 or 4.90 percent of the respondents were from 

Davao Oriental Division; 12 or 2.95 percent of the respondents were from IGACOS Division; 34 or 8.57 percent of 

the respondents were from Mati City Division; 16 or 4.06 percent of the respondents were from Panabo City 

Division, and 25 or 6.17 percent of the respondents were from Tagum City Division. The respondents’ approval to 

be part of the study was vital most especially in the gathering of data. In the event that the respondent wishes to 

withdraw, this would be given utmost respect. Withdrawal of the participants to be part of the study is his/her right. 

Hence, the researcher has no control, influence and cannot force participant. The participants were asked to sign an 

Informed Consent Form signifying their willingness to be part of the study.  

The following numerical measures used in the computation of data and testing the hypotheses level 

significance of 0.05, mean was used to measure the level of well-being, workplace spirituality, teacher’s sense of 

efficacy, and work ethics. Pearson product-moment correlation (Pearson r) was used to determine the 

interrelationships between well-being, workplace spirituality, sense of efficacy, and work ethics. Regression 

Analysis was used to determine the relationship among variables and how strong the relationship is. Structural 

Equation Modeling maximum likelihood (ML) was used to assess the interrelationships among the hypothesized 

models and also with the determination of the best fit model of work ethics. In evaluating the goodness of fit of the 

models, the following indices will be computed. They should meet the criteria: CMIN/DF should be 0<<2 with a p-

value >0.05, Tucker-Lewis Index (TLI) should be >0.9, Comparative Fit Index (CFI) should be >0.9, Goodness of 

Fit Index (GFI) should be >0.9, Normed Fit Index (NFI) should be >0.9 and Root Mean Square Error of 

Approximation (RMSEA) should be <0.05 and P of close Fit (PCLOSE) of >0.05.  

Ethical Considerations 

There is a major ethical consideration that has distinct implications for this quantitative research. These 

issues and concerns derived basically from the methodology of the study. The ethical challenges applicable in this 

research concern were the proper operation of the study, confidentiality, and anonymity. This study followed the 

standards of the University of Mindanao Ethics Review Committee for the guidelines of ethical consideration, 

particularly in addressing the population and data. 
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RESULT AND DISCUSSION 

Level of Work Ethics of Public-School Teachers in Region XI.Shown in Table 1 is the Level of Work Ethics 

among public secondary school teachers in Region XI. The overall mean score obtained on the work ethics is 4.29 

with a standard deviation of 0.39, described as veryhigh. This means that work ethics is always manifested. 

Specifically, the mean ratings of the indicators of work ethics are disclosed as follows: self-reliance obtained a mean 

rating of 4.27 with a standard deviation of 0.51 described as veryhigh; morality attained a mean rating of 4.26 with a 

standard deviation of 0.48 or very high; leisure has a mean rating of 3.88 with a standard deviation of 0.82 described 

as high; hard work garnered a mean rating of 4.44 with a standard deviation of 0.51 or high; the centrality of work 

posted a mean rating of 4.23 with a standard deviation of 0.52; wasted time obtained a mean rating of 4.33 with a 

standard deviation of 0.50, and delay of gratification garnered a mean rating of 4.39 with a standard deviation of 

0.49. The overall very high response of the respondents means that the domainof work ethics is always manifested. 

The level of employment relationship quality of teachers obtained a very high result in the study. This very 

high rating is due to the rating given by the respondents on self-reliance, morality, hard work, the centrality of work, 

wasted time, and delay of gratification. This implies that teachers in Region XI are self-reliant, are fair in their 

dealings with others, are working hard to be successful, have a sense of accomplishments, are using time efficiently, 

and are waiting for the most worthwhile. The findings of the study are consistent with Turk and Korotaj (2016), who 

argued that work ethics can be defined as a set of attitudes and behaviors based on work values, such as a 

responsible attitude toward work, good work habits, and the belief that work is good and useful for an individual's 

and community's growth. In this regard, the work ethic of teachers is one of the most significant aspects of the 

school environment and the educational process as a whole. As one of the most significant stakeholders in the 

educational system, it is critical for teachers to own and uphold the highest standards of work ethic and to serve as 

role models for their students.  

 

Table 1. Level of Work Ethics of Public-School Teachers in Region XI 

Indicator SD Mean Descriptive Level 

Self-reliance 0.51 4.27 Very high 

Morality 0.48 4.53 Very high 

Leisure 0.82 3.88 High 

Hard work 0.51 4.44 Very high 

Centrality of Work 0.52 4.23 Very high 

Wasted time 0.50 4.33 Very high 

Delay of Gratification 0.49 4.39 Very high 

Overall 0.39 4.29 Very high 

 

Level of Well-being of Public-School Teachers in Region XI. Described in Table 2 is the summary of the level of 

well-being of public secondary school teachers. The overall mean score is 4.36 with a standard deviation of 0.42, 

described as very high, which means the well-being of public secondary school teachers is always manifested.The 

mean ratings of the indicators of well-being are unveiled as follows: work load well-being landed a mean rating of 

4.25 with a standard deviation of 0.49 described as very high; organizational well-being acquired a mean rating of 

4.33 with a standard deviation of 0.52 or very high; student interaction well-being accumulates a mean rating of 3.99 

with a standard deviation of 0.49 or very high. The domain posted a very high overall response which means that 

well-being among public secondary school teachers is always manifested. 

The level of well-being is very high. This very high rating is due to the rating given by the respondents on 

workload well-being, organizational well-being, and student-interaction well-being. This means that teachers in 

Region XI are working efficiently in school to finish teaching tasks, have a good relationship with their 
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administrator, and impose proper classroom management. This depicts that teacher have developed positive well-

being in their workplace. This is supported by Acton and Glasgow (2015), who claimed that teachers' well-being is 

essential in the educational setting. Teacher well-being is characterized as a positive emotional state that stems from 

a balance of specific contextual circumstances and individual teacher needs and expectations. It is also described as 

an individual's sense of professional fulfillment, pleasure, purposefulness, and happiness, which is built through a 

collaborative process with colleagues and students. Gillett-Swan and Sargeant (2014) highlighted that an individual 

could handle problems over time. A person's emotional, bodily, and cognitive responses to a given setting can be 

influenced by a variety of inputs, both positive and negative.  

 

Table 2. Level of Well-being of Public-School Teachers in Region XI 

Indicator SD Mean Descriptive Level 

Workload well-being 0.49 4.24 Very high 

Organizational Well-being 0.52 4.33 Very high 

Student Interaction Well-being 0.49 4.52 Very high 

Overall 0.42 4.36 Very high 

 

Level of Workplace Spirituality of Public-School Teachers in Region XI. Presented in Table 3 is the level of 

workplace spirituality of public secondary school teachers in Region XI. The overall mean rating is 4.27 with a 

standard deviation of 0.43, described as very high, which means that the respondents always manifested workplace 

spirituality.The mean scores of the indicators of workplace spirituality are conveyed as follows: compassion earned 

a mean of 4.29 with a standard deviation of 0.49 or very high; mindfulness garnered a mean rating of 4.16 with a 

standard deviation of 0.50, described as high; meaningful workposted a mean of 4.36 with a standard deviation of 

0.52 with a very high descriptive level; and transcendence has a mean rating of 4.28 with a standard deviation of 

0.43, described as very high. The domain’s overall descriptive level is veryhigh, this implies that the workplace 

spirituality of public secondary school teachers is always evident. 

 The very high level of workplace spirituality is due to the very high rating given by the respondents on 

compassion, meaningful work, and transcendence. This means that teachers in Region XI are sympathizing with 

others, doing their work, which is important to their lives and in experiencing happiness at work. This is consistent 

with the idea of Robbins and Coulter (2012) as cited in Minon (2018), defining workplace spirituality as an aspect of 

an organizational culture that encourages its members to integrate spiritual life and work life.  It involved profound 

feelings of well-being, a belief that one’s work contributes.  It is posited that an organization with spiritual culture is 

not just providing jobs but also creating cultures where employees can continually grow, learn, and live life with 

meaningful purpose. It recognizes that people have a mind and spirit.  Biswakarma (2018) added that a spiritually 

reflective work environment is satisfying to organization members who become more productive.  Spirituality in the 

workplace is an awareness of a connection to something larger than oneself and transcendence.  Workplace 

spirituality, according to Gibbons (2000) cited in Nasir (2019), is a profoundly personal and philosophical construct 

with equal merit. Spirituality is associated with a sense of completeness, connectedness at work, and deeper values, 

according to nearly all scholarly definitions. It necessitates the making of an effort to discover one's life's ultimate 

purpose, forging deep bonds with coworkers and other people involved with work, and ensuring that one's inner 

convictions and their organization's ideals are consistent. 

 



Vol-05 Issue 09, September-2021                                                                            ISSN: 2456-9348 
                                                                                                                                 Impact Factor: 5.004 
  
 

    
International Journal of Engineering Technology Research & Management 

 

IJETRM (http://ijetrm.com/)   [61]  

 

Table 3. Level of Workplace Spirituality of Public-School Teachers in Region XI 

Indicator SD Mean Descriptive Level 

Compassion 
0.49 4.29 Very high 

Mindfulness 
0.50 4.16 High 

Meaningful Work 
0.52 4.36 Very high 

Transcendence 
0.52 4.28 Very high 

Overall 0.43 4.27 Very high 

 

Level of Sense of Efficacy of Public-School Teachers in Region XI. Indicated in Table 4 is the level of sense of 

efficacy of public secondary school teachers in Region XI. The overall mean score is 4.33 with a standard deviation 

of 0.44, described as very high, which means that the respondents' sense of efficacy is always manifested.The mean 

ratings of the indicators of the sense of efficacy are elaborated as follows: student engagement obtained a mean 

rating of 4.31 with a standard deviation of 0.48 or very high; instructional strategies have a mean rating of 4.35 with 

a standard deviation of 0.47 or very high; classroom management attained a mean rating of 4.34 with a standard 

deviation of 0.49 described as very high. The level of sense of efficacy among public secondary school teachers in 

Region XI posted an overall descriptive level of very high. This implies that the respondents always manifest a sense 

of efficacy. 

 The level of sense of efficacy obtained a very high result in the study. This is due to the very high rating 

given by the respondents on student engagement, instructional strategies, and classroom management. This implies 

that in Region XI, the teachers encourage students to value learning, adjust their lessons to the proper level for 

individual students, and get children to follow classroom rules.The result of the study aligns with the concept of 

Ross, Romer & Horner (2012 ) as cited in Lubar (2018), stating that  teachers' sense of self-efficacy refers to their 

perceptions of their abilities to influence student results, particularly for pupils who look unmotivated or difficult to 

educate. It also refers to the individual teacher's conviction in his or her ability to influence student performance, 

according to Erawan (2010)  as referenced in Kundu, Dey, & Mondal (2018). Teachers who have a high sense of 

self-efficacy believe that they can be productive with their students even in difficult situations (Buric & Kim, 2020). 
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Table 4. Level of Sense of Efficacy of Public-School Teachers in terms of   Transcendence 

Indicator SD Mean Descriptive Level 

Student Engagement 
0.48 4.31 Very high 

Instructional Strategies 
0.47 4.35 Very high 

Classroom Management 
0.49 4.34 Very high 

Overall 0.44 4.33 Very high 

 

Correlation between Levels of Well-being and Work Ethics of Public-School Teachers. Displayed in Table 5 is 

the data on the results of correlations between Well- being and Workplace Spirituality. The overall r-value attained 

by the measures above is 0.639 with a p-value less than 0.05; hence, significant, thereby rejecting the null 

hypothesis of no significant relationship. Moreover, it was observed that workload, organizational, and student 

interaction as indicators of well-being are correlated with self-reliance, the overall r-value is 0.510 with p< 0.05; 

hence, significant. When the well-being indicators are correlated with morality, the overall r-value is 0.495 with 

p<0.05; hence, significant. When the well-being indicators were correlated with leisure, the overall r-value was 

0.245 with p<0.05 hence, significant.  When the well-being indicators were correlated with hard work, the overall r-

value is 0.511 with p<0.05; hence, significant. When the well-being indicators were correlated with the centrality of 

work, the overall r-value is 0.478 with p<0.05 hence, significant. When the indicators of well-being were correlated 

with wasted time, the overall r-value is 0.551 with p<0.05 hence, significant. Lastly, as the well-being indicators 

were correlated with delay of gratification, it obtained an overall r-value of 0.519 with p<0.05; hence, it is also 

significant. 

The relationship between variables reveals a significant relationship between well-being and work ethics, 

which leads to rejecting the study's null hypothesis. This implies that well-being is associated with work ethics. 

Further, it implies that work ethics has something to do with well-being. The overall result of the well-being of 

teachers in Southern Mindanao is significantly correlated with work ethics. Specifically, indicators such as workload 

well-being, organizational well-being, and student interaction well-being are correlated to work ethics. Apparently, 

all indicators of well-being are correlated to work ethics. The study's findings are consistent with CESE's (2014) 

research, which reveals that the quality of a teacher's well-being and their work ethics are inextricably linked. The 

relevance of work ethics for teachers, according to Nadia (2015), helps people develop their understanding of 

beliefs, values, and ethics, learn the good and bad of them, and practice them to maximize their well-being and 

pleasure. 
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Table 5. Significance on the Relationship between Well-being and Work Ethics of Public-School Teachers 

 

Well-being 

Work Ethics 

SER MOR LEI HAW CEW WAT DEG Overall 

Workload Well-

being 

.454
**

 

(.000) 

.360
**

 

(.000) 

.274
**

 

(.000) 

.383
**

 

(.000) 

.430
**

 

(.000) 

.459
**

 

(.000) 

.396
**

 

(.000) 
.541

**
 

(.000) 

Organizational 

Well-being 

.431
**

 

(.000) 

.390
**

 

(.000) 

.246
**

 

(.000) 

.440
**

 

(.000) 

.403
**

 

(.000) 

.453
**

 

(.000) 

.427
**

 

(.000) 
.544

**
 

(.000) 

Student Interaction 

Well-being 

.400
**

 

(.000) 

.499
**

 

(.000) 

.095 

(.059) 

.465
**

 

(.000) 

.369
**

 

(.000) 

.475
**

 

(.000) 

.484
**

 

(.000) 
.524

**
 

(.000) 

Overall 

.510
**

 

(.000) 

.495
**

 

(.000) 

.245
**

 

(.000) 

.511
**

 

(.000) 

.478
**

 

(.000) 

.551
**

 

(.000) 

.519
**

 

(.000) 

.639
**

 

(.000) 

*Significant at 0.05 significance level. 

Correlation between Levels of Workplace Spirituality and Work Ethics of Public-School Teachers. Shown in 

Table 6 is the data on the results of correlations between Workplace Spirituality and Work Ethics. The overall r-

value attained by the said measure is 0.666 with a p-value less than 0.05; hence, significant, therefore, rejecting the 

null hypothesis of no significant relationship. Moreover, it was observed that compassion, mindfulness, meaningful 

work, and transcendence when correlated with self-reliance, the overall r-value is 0.536 with p< 0.05 hence, 

significant. When the indicators of workplace spirituality are correlated with morality, the overall r-value is 0.537 

with p<0.05 hence, significant. When the indicators of workplace spirituality were correlated with leisure, the 

overall r-value is 0.223 with p<0.05 hence, significant. When the indicators of workplace spirituality were correlated 

with hard work, the overall r-value is 0.499 with p<0.05 hence, significant. When the indicators of workplace 

spirituality were correlated with centrality of work, the overall r-value is 0.556 with p<0.05 hence, significant. When 

the indicators of workplace spirituality were correlated with wasted time, the overall r-value is 0.571 with p<0.05 

hence, significant. Lastly, as the indicators of workplace spirituality were correlated with delay of gratification, it 

obtained an overall r-value of 0.548 with p<0.05; hence, it is also significant.  

The test of the relationship between variables reveals a significant relationship between workplace 

spirituality and work ethics quality which leads to rejecting the null hypothesis of the study. This implies that 

workplace spirituality is associated with work ethics. Further, it implies that work ethics has something to do with 

workplace spirituality. The overall result of the workplace spirituality of teachers in Southern Mindanao is 

significantly correlated to work ethics. Specifically, indicators such as compassion, mindfulness, meaningful work, 

and transcendence are correlated with work ethics. The result of the study is in accordance with the concept of 

Ming-Chia (2012) as cited in Minon (2018), stating that encouraging spirituality in the workplace leads to better 

ethical behavior and a stronger ethical culture. Spirituality in the workplace can improve ethical standards and 

impact a variety of decision-making habits. Employees' work ethics might be influenced by workplace spirituality's 

meaning/calling and community/membership components. Sheep (2006) cited in Soder (2016) believed that 

workplace spirituality can help individuals with their job ethics while also posing ethical challenges for businesses. 
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Table 6. Significance on the Relationship between Workplace Spirituality and Work Ethics of Public-School 

Teachers 

 

Workplace 

Spirituality 

Work Ethics 

SER MOR LEI HAW CEW WAT DEG Overall 

Compassion 

.457
**

 

(.000) 

.456
**

 

(.000) 

.265
**

 

(.000) 

.408
**

 

(.000) 

.431
**

 

(.000) 

.494
**

 

(.000) 

.444
**

 

(.000) 
.576

**
 

(.000) 

Mindfulness 

.510
**

 

(.000) 

.429
**

 

(.000) 

.247
**

 

(.000) 

.432
**

 

(.000) 

.506
**

 

(.000) 

.509
**

 

(.000) 

.439
**

 

(.000) 
.596

**
 

(.000) 

Meaningful Work 

.330
**

 

(.000) 

.385
**

 

(.000) 

.037 

(.458) 

.315
**

 

(.000) 

.398
**

 

(.000) 

.364
**

 

(.000) 

.427
**

 

(.000) 
.420

**
 

(.000) 

Transcendence 

.467
**

 

(.000) 

.483
**

 

(.000) 

.212
**

 

(.000) 

.481
**

 

(.000) 

.480
**

 

(.000) 

.507
**

 

(.000) 

.470
**

 

(.000) 
.597

**
 

(.000) 

Overall 

.536
**

 

(.000) 

.537
**

 

(.000) 

.223
**

 

(.000) 

.499
**

 

(.000) 

.556
**

 

(.000) 

.571
**

 

(.000) 

.548
**

 

(.000) 

.666
**

 

(.000) 

*Significant at 0.05 significance level. 

Correlation between Levels of Sense of Efficacy and Work Ethics of Public-School Teachers. Exhibited in 

Table 7 is   the data on the results of correlations between Sense of Efficacy and Work Ethics. The overall r-value 

attained by the aforesaid measures is 0.694 with a p-value less than 0.05; hence, significant, therefore, the null 

hypothesis of no significant relationship was rejected. Moreover, it was observed that student engagement, 

instructional strategies, and classroom management when correlated with self-reliance, obtained an overall r-value 

of 0.563 with p< 0.05; hence, significant. When the indicators of sense of efficacy are correlated with morality, the 

overall r-value is 0.565 with p<0.05 hence, significant. When the indicators of sense of efficacy were correlated with 

leisure, the overall r-value is 0.270 with p<0.05 hence, significant. When the indicators of sense of efficacy were 

correlated with hard work, the overall r-value is 0.556 with p<0.05; hence, significant. When the indicators of sense 

of efficacy were correlated with centrality of work, the overall r-value is 0.494 with p<0.05 hence, significant. When 

the indicators of sense of efficacy were correlated with wasted time the overall r-value is 0.598 with p<0.05 hence, 

significant. Lastly, as the indicators of sense of efficacy were correlated with delay of gratification, it obtained an 

overall r-value of 0.546 with p<0.05 hence, it is also significant. 

 The relationship between variables reveals a significant relationship between sense of efficacy and work 

ethics, which leads to the rejection of the null hypothesis of the study. This implies that a sense of efficacy is 

associated with work ethics. Further, it implies that work ethics has something to do with the sense of efficacy. 

The overall result of teachers' sense of efficacy in Southern Mindanao is significantly correlated with work 

ethics. All indicators such as student engagement, instructional strategies, and classroom management are 

correlated to work ethics. The study's findings are in line with the social cognition theory, which argues that 

instructors' self-efficacy views have been linked to positive teaching practices and work ethics on several 

occasions. When it comes to teacher behavior, effective teachers stick with struggling pupils and are less critical 

following wrong student answers. Teachers who have a high sense of efficacy are more likely to try out new 

teaching methods, look for ways to enhance their teaching skills, and try out new instructional resources. Henson 
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(2001) as cited by Williams (2015) discovered that effective in-service teachers have a higher level of 

professional dedication. Ghanizadeh and Moafian (n.d) add that teachers' sense of efficacy is considerably more 

prominent than knowledge in shaping how individuals arrange and define tasks and challenges, and is a better 

predictor of work ethics than observed in the teacher's behavior. 

Table 7. Significance on the Relationship between Sense of Efficacy and Work Ethics of Public-School Teachers 

Sense of 

Efficacy 

Work Ethics 

SER MOR LEI HAW CEW WAT DEG Overall 

Student 

Engagement 

.511
**

 

(.000) 

.483
**

 

(.000) 

.244
**

 

(.000) 

.490
**

 

(.000) 

.448
**

 

(.000) 

.533
**

 

(.000) 

.444
**

 

(.000) 
.610

**
 

(.000) 

Instructional 

Strategies 

.486
**

 

(.000) 

.559
**

 

(.000) 

.199
**

 

(.000) 

.543
**

 

(.000) 

.423
**

 

(.000) 

.519
**

 

(.000) 

.518
**

 

(.000) 
.622

**
 

(.000) 

Classroom 

Management 

.540
**

 

(.000) 

.506
**

 

(.000) 

.292
**

 

(.000) 

.488
**

 

(.000) 

.478
**

 

(.000) 

.583
**

 

(.000) 

.531
**

 

(.000) 
.665

**
 

(.000) 

Overall 
.563

**
 

(.000) 

.565
**

 

(.000) 

.270
**

 

(.000) 

.556
**

 

(.000) 

.494
**

 

(.000) 

.598
**

 

(.000) 

.546
**

 

(.000) 

.694
**

 

(.000) 

*Significant at 0.05 significance level. 

Best Fit Model of Work Ethics. The originally proposed model outlined in Figure 1 required some modification to 

fit the data. There were five generated models presented in the study. The summary of the goodness of fit measures 

of these five generated models is presented in Table 8. In identifying the best fit model, allindices included must 

consistently fall within the acceptable ranges. Chi-square/degrees of freedom value should be less than two but 

greater than 0 with its corresponding p-value greater than 0.05. Root mean square error approximation value must be 

less than 0.05, and its corresponding P-close value must be greater than 0.05. The other indices, such as the normed 

fit index, Tucker-Lewis’s index, comparative fit index, and the goodness of fit index, must be greater than 0.95. The 

first generated structural model displays the interrelationships of the exogenous variables: well-being, workplace 

spirituality, sense of efficacy, and causal relationship on the endogenous variable, which waswork ethics. All 

indices did not reach the acceptable ranges, hence, a poor fit. The second generated structural model showed the 

interrelationships of the exogenous variables: well-being, workplace spirituality, and sense of efficacy and its causal 

relationship on the endogenous variable, whichwas the work ethics. The model was also found to be a poor fit since 

all its indices did not reach the acceptable ranges. The third generated structural model showed the interrelationships 

of the exogenous variables: well-being, workplace spirituality, sense of efficacy, and causal relationship on the 

endogenous variable, which waswork ethics. The model was also found to be a poor fit since all its indices did not 

reach the acceptable ranges. The fourth generated structural model showed the interrelationships of the exogenous 

variables: well-being, workplace spirituality, sense of efficacy, and causal relationship on the endogenous variable, 

which waswork ethics. The model was also found to be a poor fit since all its indices did not reach the acceptable 

ranges. 

Lastly, the fifth generated structural model (Model 5), which showed theinterrelationships of the exogenous 

variables: well-being, workplace spirituality, and sense of efficacy and its causal relationship on theendogenous 

variable work ethics, was a modified version of Model 1, wherein some indicators with low values were removed. 

Model 5 was found to have indices that consistently indicate a very good fit to the data because all the indices 

presented fall within each criterion. Thus, there was no need to find another model for testing because it was already 
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found to be the best fit among all the tested models. Therefore, the null hypothesis of no best fit model was rejected. 

It could be stated that there is the best fit model that predicts the work ethics among public school teachers in 

Southern Mindanao. The model clearly illustrates the importance of well-being, workplace spirituality, and efficacy 

as predictors of work ethics. However, it could be gleaned from the model that out of three indicators of well-being, 

only two remained a significant predictor of work ethics to wit: organizational well-being and student interaction 

well-being. Furthermore, all the indicators of workplace spirituality were found to affect work ethics, namely: 

compassion, mindfulness, meaningful work, and transcendence. Moreover, a sense of efficacy has only two out of 

three indicators that remained as predictors of work ethics: student engagement and classroom management. Four 

out of seven indicators remained to be measured; these are self-reliance, morality, hard work, and wasted time. 

Based on the result, the findings suggest that the work ethics among public secondary school teachers in Region XI 

was best anchored on: well-being which was measured interms of student interaction well-being and organizational 

well-being; workplace spirituality in terms of compassion, mindfulness, meaningful work, and transcendence; and 

sense of efficacy in terms of student engagement and classroom management. 

 

Table 8. Summary of Goodness of Fit Measures of the Five Generated Models  

 

Model 

P-value 

(>0.05) 

CMIN / 

DF 

(0<value<

2) 

GFI 

(>0.95

) 

CFI 

(>0.95

) 

NFI 

(>0.95) 

TLI 

(>0.95

) 

RMSE

A 

(<0.05) 

P-close 

(>0.05) 

 

1 
.000 4.651 .851 .777 .734 .744 .096 .000 

 

2 
.000 3.383 .884 .856 .809 .833 .077 .000 

 

3 
.000 3.441 .883 .853 .806 .829 .078 .000 

4 .000 3.384 .884 .856 .809 .833 .077 .000 

 

5 
.093 1.299 .978 0.995 .979 0.992 .027 .978 

Legend: 
CMIN/DF  – Chi Square/Degrees of Freedom   NFI –Normed Fit Index 

GFI          –  Goodness of Fit Index     TLI –Tucker-Lewis Index 

 RMSEA     –   Root Mean Square of Error Approximation CFI     – Comparative Fit Index 
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Best Fit Model 
 

 

 
Figure 3. The Interrelationship among Well-being, Workplace Spirituality, and Sense of Efficacy 

and their Direct Causal Relationship towards Work Ethics with final remaining indicators. 

 Legend: 

 SIB - Student Interaction Well-being 

 OWB - Organizational Well-being 

 COM - Compassion 

 MIN - Mindfulness 

 MEW - Meaningful work 

 TRA - transcendence 

 STE - Student Engagement 

 CLM - Classroom Management 

 SER - Self-reliance 

 MOR - Morality 

 HAW - Hard Work 

 WAT - Wasted Time 

 Note: This is Model 5, but with new values of their interrelationships. 
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Figure displayed the generated structural model 5. It shows the direct causal link of the exogenous variable 

with the endogenous variable. The endogenous variable work ethics is measured in terms of self-reliance (SER), 

morality (MOR), hard work (HAW), and wasted time (WAT). The exogenous variables are well-being with student-

interaction well-being (SIB) and organizational well-being (OWB) as measures; workplace spirituality with 

compassion (COM), mindfulness (MIN), meaningful work (MEW), and transcendence (TRA) as measures; the 

sense of efficacy which is measured in terms of student engagement (STE) and classroom management CLM). Out 

of the seven variables, the model revealed that only self-reliance, morality, hard labor, and wasted time remained 

viable work ethics measuring constructs. Self-reliance is a measured variable that predicts work ethics. It refers to 

relying on one's own abilities and resources rather than those of others. Moore (2020) claimed that self-reliance is 

important for several reasons, e g.  it allows one to solve difficulties and make verdicts independently; it allows one 

to feel contented without depending on others; it involves developing self-acceptance; it demands acquiring self-

knowledge and practicing self-compassion; it provides standpoint; and it offers direction.  As one of the measures of 

work ethics, hard work entails a significant amount of effort or endurance in the workplace. According to Miller et 

al. (2002), it is the conviction that by committing to the worth and importance of labor, one can become a better 

person and attain one's goals. A person who works hard may overcome practically any challenge, attain personal 

goals, and improve as a person. He or she bears primary responsibility for achieving personal goals such as 

achieving achievement and accumulating material wealth.  Wasted time is also an indicator of work ethics. It refers 

to permitting time to slip away in an unproductive manner. In this context, it refers to a range with one end 

demonstrating a high-level dedication to time management to increase efficiency. The other end exemplifies a 

minimal devotion to time management. Belyh (2016) stated that the beneficial and constructive use of time is 

consistent with a strong work ethic, and it has been long understood that improved performance is inexorably linked 

to efficient use of time. Poor time management and procrastination have been identified as obstacles to productivity 

(Dembo & Eaton, 2000 as cited in Yang, 2011). Only two out of three observable factors appeared to have a causal 

link to well-being as one of the remaining exogenous variables in the best fit model. The first metric is student 

interaction well-being, which includes teacher-student relationships, student behavior, motivation, and classroom 

management. As mentioned by Collie (2015), student interaction well-being refers to teachers’ interactions with 

students. Teachers are essential adults in children’s scholastic lives, and there is some evidence that teacher 

wellbeing, at least indirectly, has significant effects on children’s socio-emotional adjustment and academic 

performance (Varga, 2017). 

Another remaining indicator of well-being is organizational well-being. It refers to organizational-level 

difficulties connected to teachers and teaching, such as teacher-administration relationships and communications, 

administrator support and recognition, teacher participation in decision-making, and school policies and procedures. 

Mamun and Hasan (2017) stated that good planning of new staff recruitment, taking into account actual needs, 

fosters organizational well-being. Low employee turnover and human resource management that values all 

employees (including those with impairments) are also characteristics that contribute to organizational well-being. 

People's well-being and performance, as well as the implementation of organizations, are influenced by 

organizational practices that represent a company's culture (Cameron et al., 2011 as cited in Geue, 2017).  

Workplace spirituality as one of the important exogenous variables showed two out of four observed indicators 

appeared to have a significant causal link to work ethics. First is compassion which refers to compassionate empathy 

and concern for the afflictions or tribulations of others. It is also described as a profound understanding of and 

kindness for others and a desire to alleviate their misery. It directs to a responsibility for another who is less 

privileged or in suffering (Habeeb & Khan, 2018). Evidence implies that compassion in the workplace consists of 

positive emotions such as expressing gratitude, reducing anxiety, and increasing a sufferer’s attachment and 

commitment to the organization. Another indicator of workplace spirituality is mindfulness as a significant predictor 

of work ethics. It is classified as a psychological state attained by concentrating one's consciousness on the present 

moment while steadily recognizing and acknowledging one's feelings, thoughts, and bodily sensations, used as a 

therapeutic technique. Also, mindfulness is about an individual's mind being present, not wandering with past, future 

thoughts, or other distractions. It is important to note that mindfulness is about acting with awareness; therefore, it 

remains in contrast to conceptions of “automatic pilot,” acting without awareness. By being mindful of their feelings 
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and actions in the present, people can improve their emotions and behaviors (Petchsawanga & Duchon, 2009 as 

cited in Joshi & Jain, 2016).    

Meaningful work is also an indicator of workplace spirituality, which is also a significant predictor of work 

ethics. It refers to excelling and creating a meaningful workplace where every employee becomes part of creating 

success, cohesiveness, and culture. Furthermore, meaningful work also makes sense of joy and energy at work. In 

another sense, meaningful work fulfills why one is in the workplace by conceding that his/her work supports 

him/her articulating his/her inner self (Shrestha, 2017). This is anticipated to be associated to an individual’s views 

toward their organization. Exciting and challenging work has been found to be adversely linked to turnover and 

absenteeism. Transcendence, an indicator of workplace spirituality, is also a major predictor of work ethics. It refers 

to reality or experience beyond the normal or physical level. Petchsawang and McLean (2017) added that it implies 

a connection to higher power. It does not involve a feeling of being connected with God because this research is 

about spirituality, not religion. It is described as a mystical experience dimension. It is a positive state of strength or 

vigor, a sense of excellence, greatness, and experiences of joy and bliss (Kinjerski & Skrypnek, 2006 as cited in 

Khatri & Gupta, 2017). For a sense of efficacy as one of the remaining exogenous variables in the best fit model, 

only two out three observed variables appeared to have a causal link to work ethics. Student engagement refers to 

the intensity of awareness, inquisitiveness, curiosity, positivity, and enthusiasm that students display when learning 

or being taught, as well as their enthusiasm to discover and progress in their education. It is defined as the scope to 

which students take part in significant scholastic endeavors both within and outside the classroom, which leads to 

high-quality and quantifiable learning results (Trowler (2010), as cited in Cinches & Chavez, 2017). Many 

researchers consider that student commitment, attachment, and dedication to academic and social activities in school 

stimulates excellence (Li & Lerner, 2012 as cited in Giddens, 2016) or improved performance (Klem & Cornell, 

2004, as mentioned in Cinches & Chaves, 2017). Classroom management is another remaining indicator of a sense 

of efficacy that links to work ethics. It is defined as a set of activities through which the teacher seeks to promote the 

desired behavior of students and works to cancel and delete their unwanted behavior. Chandra (2015) mentioned that 

appropriate classroom management leads to class control and a conducive teaching-learning environment.  

Classroom management strategies help teachers create an organized classroom environment conducive to teaching 

(Ministry of Education, Guyana, 2019). 

 

Conclusion 
The result of the study confirmed the concept of Weber (1958), a German sociologist, stating that work 

ethic is an attitudinal concept relating to work-oriented principles. An individual advocating a high work ethic would 

place high regards on hard work, autonomy, fairness, wise and efficient use of time, delay of gratification, and the 

intrinsic value of work.The utilization of the structural equation model heightened the consistency and depth of this 

study because the evaluation goes through the process of model specification, model estimation, and model 

evaluation. Results revealed that the level of well-being is very high; workplace spirituality is very high; the 

level of sense of efficacy is very high; the level of work ethics of public-school teachers is very high. There is a 

significant relationship between the well-being and the work ethics of teachers. Likewise, there is a significant 

relationship between workplace spirituality and the work ethics of teachers. Moreover, there is a significant 

relationship between a sense of efficacy and the work ethics of teachers.Among four explored structural models, 

only Model 5 was found to have indices that consistently indicate a very good fit for the data. All the indices 

presented fall within each criterion. Thus, it was found to be the best fit model among all the tested models. This 

model indicates that work ethics with indicators self-reliance, morality, hard work, and wasted time is strongly 

influenced by well-being depicted by the indicators student interaction well-being and organizational well-being; 

workplace spirituality with indicators compassion, mindfulness, meaningful work, and transcendence; and sense of 

efficacy defined by indicators student engagement and classroom management.The very high result on work ethics 

can be reflected from the ideas of Turk and  Korotaj (2016), claiming that work ethics can be identified as 

established attitudes and behaviors grounded on the work values - responsible attitude towards work, good work 

habits and the belief that work itself is good and valuable for the development of an individual and the community. 

In that sense, teachers’ work ethic is vital in the school setting and the overall educational process. The very high 
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result for well-being is manifested by the high regard of teachers in their overall well-being. It was revealed that 

teachers in Region XI are working efficiently in school to finish teaching tasks, having a good relationship with their 

administrator, and imposing proper classroom management. This depicts that teachers have developed positive well-

being in their workplace. This is supported by Acton and Glasgow (2015), emphasizing that teachers' well-being is 

very crucial in the educational setting. Teacher well-being is characterized as a constructive emotional status, which 

results from coordination between the totality of precise environmental aspects and the individual demands and 

expectations of teachers. 

The result on workplace spirituality, which is very high, implies that teachers in Region XI are 

sympathizing with others and are doing their work, which is important to their lives, and are experiencing happiness 

at work. This is consistent with the idea of Robbins and Coulter (2012 cited in Minon, 2018) defining workplace 

spirituality as a facet of an organizational culture that promotes its representatives to assimilate spiritual life and 

work life.  It involves deep feelings of well-being, a belief that one’s work contributes.Further, the exceptionally 

high result on the sense of efficacy aligns with the concept of Ross, Romer and  Horner (2012 as cited in Lubar, 

2018), stating that teacher’s sense of self-efficacy involves teachers’ self-judgments about their capacity to influence 

student outcomes, especially for those students who seem unenthusiastic or challenging to teach. Erawan (2010, as 

cited in Kundu, Dey & Mondal, 2018) added that it refers to the individual teacher's belief in his/her ability to affect 

student performance. Teachers with a high sense of self-efficacy feel that they can be effective with students even in 

the face of challenging contexts (Buric & Kim, 2020).Several authors support the positive correlation of well-being, 

workplace spirituality and sense of efficacy towards work ethics among public school teachers. CESE (2014) stated 

that teacher’s well-being is intensely related to the value of their work and work ethics. Meanwhile, Ming-Chia 

(2012 as cited in Minon, 2018) believed that fostering spirituality in the workplace precedes to better ethical 

behavior and heightened ethical cultureteachers' self-efficacy. Ghanizadeh and Moafian (n.d) mentioned that 

teachers' sense of efficacy is far more powerful than knowledge in ascertaining how individuals manage and classify 

tasks and challenges and is stronger predictors of work ethics than observed in the teacher’s behavior.The model fit 

for work ethics among public school teachers aligns with the concept of Weber (1958), a German sociologist, who 

stated that work ethic is an attitudinal construct about work-oriented values. An individual embracing a high work 

ethic would put importance on hard work, autonomy, fairness, wise and efficient use of time, delay of gratification, 

and the intrinsic value of workThe findings of the study are parallel to the declaration of Turk and  Korotaj (2016), 

declaring that work ethics can be determined as a set of attitudes and behaviors based on the work values - 

responsible attitude towards work, good work habits, and the belief that work itself is good and useful for the 

development of an individual and the community. 

 

Recommendations 

Based on the results of the study, as revealed on the best fit model, for well-being, teachers may continue to 

manage their student interaction well-being and organizational well-being by consistently imposing proper 

classroom management and having a good relationship with their administrator at school as indicated in appended 

table 1.3 and 1.2 respectively. However, to further improve their well-being, teachers need to improve their handling 

of different students’ behavior in the class and their participation in school-level decision making. For  workplace 

spirituality, as one of the exogenous variables which have a significant influence on work ethics, it is suggested that 

the teachers may continue to be aware of and sympathize with others, to work attentively, to think that work is 

essential in life, and to experience happiness at work. However, as shown in Table 2.2, teachers need to improve 

their state of mindfulness, like going to places on “automatic pilot” and never wondering why they went there. For 

sense of efficacy, the teachers are encouraged to continue engaging students and managing their class 

enthusiastically. As mentioned in appended table 3.1 and 3.3, respectively, encouraging students to value learning 

and getting children to follow classroom rules are highly important roles of teachers, reflecting their sense of 

efficacy.  

Furthermore, it is recommended that work ethics among public school teachers  be sustained and 

maintained as reflected in appended Table 4. Teachers may continue to be self-reliant, never take something that 

does not belong to them, be fair in their dealings with others, work hard enough, and use time efficiently as indicated 
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in table 4.1, 4.2 4.4, and 4.6, respectively. Lastly, it is recommended that the Department of Education particularly 

in Southern Mindanao, Region XI, through each division, may consider the best model for work ethics among public 

school teachers generated by this study, to enhance teachers’ work ethics because teachers, as one of the most 

important stakeholders in the education system, are expected to own and promote the highest standards of work 

ethic and to act as a role model to his/her students. They may create policies, programs, projects, trainings that 

would intensify the work ethics of teachers as well as their well-being, workplace spirituality and sense of efficacy. 
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